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Safe Haven Schools Policy 
(AB 49; California Safe Haven School Act – AB 699) 

 
I. Purpose 
The purpose of this policy is to ensure that all students enrolled in Fortune School (“District”) have full and equal 
access to educational programs in a safe, inclusive, and welcoming environment, regardless of immigration status. 
This policy affirms Fortune School’s commitment to compliance with applicable state and federal law, including 
AB 49 and the California Safe Haven School Act (AB 699). This policy applies to all schools operated by the 
District, including all campuses, programs, activities, employees, contractors, volunteers, and Board of Directors 
members. 

 
II. Policy Statement 
All campuses operated by the District shall serve as safe havens for students and families. The District shall not 
assist with immigration enforcement activities or permit such activities on school grounds except as required by 
law. 

 
III. Non-Discrimination and Enrollment 
The Organization shall not: 

 Discriminate against any student or family on the basis of immigration status. 
 Require disclosure of immigration status as a condition of enrollment, attendance, or participation in 

school programs or activities. 
 Deny or limit access to educational services based on real or perceived immigration status. 

 
IV. Access to Campuses by Immigration Enforcement 

1. Immigration enforcement officers shall not be granted access to any campus, student, or non-public 
school area unless they present a valid judicial warrant or court order. 

2. Administrative warrants, subpoenas, or detainers shall not be sufficient to grant access. 
3. Any request for access shall be: 

o Immediately referred to the Site Administrator, and 
o Escalated to the President/CEO (or designee) at the Central Office for review. 

4. Legal counsel shall be consulted prior to any response, when appropriate. 
 

V. Student Records and Confidentiality 
1. The District shall protect the confidentiality of student records in accordance with FERPA and 

applicable state law. 
2. The District shall not: 

o Collect or maintain information regarding a student’s or family’s immigration status unless 
required by law. 

o Disclose student information to immigration enforcement agencies without: 
 Written parent/guardian consent, or 
 A valid judicial warrant or court order. 
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3. All requests for student records from law enforcement shall be handled by the Central Office. 
 

VI. Use of Organizational Resources (AB 49 Compliance) 
The District shall not use organizational resources—including personnel, facilities, equipment, communication 
systems, or data systems—to assist immigration enforcement activities, except as required by law. 

 
VII. Response Procedures and Incident Management 
If immigration enforcement activity is observed, reported, or anticipated: 

1. Site-Level Response 
o Site staff shall immediately notify the Site Administrator. 
o Staff shall not provide information or grant access without authorization. 

2. Central Office Response 
o The Superintendent or designee shall assess the request. 
o Legal counsel shall be consulted as appropriate. 

3. Student Protection 
o The District shall take reasonable steps to minimize disruption and protect students’ physical 

and emotional well-being. 
4. Family Notification 

o Parents/guardians shall be notified when permitted by law. 
 

VIII. Training and Implementation 
The District shall: 

 Provide regular training to site administrators, front-office staff, and other designated employees 
regarding: 

o AB 49 and AB 699 requirements 
o Proper handling of immigration enforcement inquiries 

 Maintain written administrative procedures aligned with this policy at both site and central office 
levels. 

 
IX. Communication with Families 

The District shall: 
 Provide families with information regarding their rights under California law. 
 Make reasonable efforts to communicate information in languages understood by the school 

community. 
 Share community-based resources and referrals as appropriate. 

 
X. No Retaliation 

No student, parent/guardian, or employee shall be subject to retaliation for asserting rights or raising 
concerns under this policy. 
 

XI. Oversight and Review 
The Board of Directors shall periodically review this policy and direct updates as needed to ensure 
continued compliance with applicable law. 
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